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Thanks! 
A special thanks to all those who help 

with the printing and distribution of  
SCN newsletters throughout the year, including: 

 
Philip Greenwood 

Fine Impressions Pty Ltd, Pymble 
www.fineimpressions.com.au 

for printing newsletters 
 

Andrew Thompson,  
Web Manager at LHSH 

EM:  Andrew@sunshinehome.net.au 
for promoting newsletters to the website 

 
Brad Power, Sibling 

for distributing newsletters via EM 
and to all the hard work from 

 
All SCN Committee Members,  

families & friends 
and last, but not least, you, our loyal readers! 

 
 

  
 

>>What’s On? 
 

 
 

Saturday, 25 November 2006 
From 2.00pm 

Annual General Meeting (AGM) 
at the Administration Building, 

6 West Street, Pymble 
& 

Sunday, 26 November 2006 
Christmas Harbour Cruise 

11.00am-3.00pm 
 
 
 
 
 

 
 

We would love to hear from 
more family members  

about how things are going.  
 

Don’t wait to be asked –  
feel free to get in touch with us  

Contact Jan – Ph:  (02) 9144 4915 
 
 
 
 
View this SCN Newsletter, and previous issues, 

in colour on the Sunshine website  at:  
http://www.sunshinehome.net.au/news/news.html 



�
Jan Kneeshaw, Editor �

 
Editorial 

 
Hi Folks 
 
Welcome to the last Newsletter for 2006. 
This will not be as large as the last one 
and will be a good opportunity to remind 
you of the Annual General Meeting on 25 
November. We hope to see as many 
people as possible to meet up and find out 
what is happening in our now diversified 
community. 
 
We as also hoping many people will take 
the opportunity to have a day out on the 
Harbour and join the Annual Sunshine 
Harbour Cruise on Sunday 26 November. 
Residents and families all have a ball! 
 
We have had a good response from some 
families to the GST Flier in the last 
Newsletter. The Treasurer’s comment was 
that some must have an amazing number 
of fur coats in their wardrobes! 
 
Although we know from the responses 
from our Survey that the Newsletter is well 
received by many, it would be very 
encouraging to get some feedback 
sometimes (especially if it could be 
published). It is amazing how quickly that 
deadline date comes up. Thanks to the 
staff who contribute so regularly and 
enthusiastically.   
 
Finally, it is the time of year to wish 
everyone a very happy and blessed 
Christmas season and a wonderful holiday 
ready for new things happening in 2007. 
 
Best wishes 
 
 
Jan Kneeshaw, Editor 
and Selina Smith, Assistant Editor 
 
 

 
Peter Gregg, President SCN 

 
President’s Report  

 
Dear Families and Friends, 
 
We are coming to the end of a year of 
change for Sunshine and at the SCN 
Annual General Meeting on 25 th 
November  it would be good to discuss the 
future for the Sunshine Community 
Network. 
 
We are calling for nominations for 
positions on the SCN Committee  and 
are hoping for your interest. 
 
I look forward to seeing you all at the AGM 
and also on the Harbour Cruise on 
Sunday 26 th November , which is a great 
opportunity to catch up with friends, have a 
drink and something to eat. 
 
 
PETER GREGG 
President SCN 
 

 
GST - Thanks to those  
who gave generously!  

 
Many thanks to those who gave 
generously to the GST flier sent out last 
issue.  
 
The Treasurer reports an encouraging 
response from families.  However, his 
comments are very like those made by 
Peter Costello when they introduced the 
GST--payments started well but many are 
now aiming to avoid, reduce or delay 
payment.  
 
Perhaps other families will add it to their 
membership bills which are about to go 
out.  
 
As a postscript, and joking aside, the 
Treasurer now reports a good response 
from the Tax flier.   
 
Thanks to those who replied. 
 



 
New Mayor Nick Ebbeck and Council Officer 

at launch  

A reason to celebrate! 

A wonderful thing happened this 
September – we took delivery of our long 
awaited wheelchair modified transit van, 
so we made it a point to celebrate with 
some special people.   
 
As you know, from the moment the 
decision was made to proceed with the 
devolution, the need for a wheelchair 
modified transit van to meet the travel 
needs of our clients with decreased 
mobility became as clear as the need for 
the devolution itself.   
 

 
New Van from Van Appeal! 

 
 
So it was that our Van Appeal commenced 
over a year ago in a bid to raise the 
$86,940.00 for the van and the necessary 
modifications.  It took over a year for us to 
raise that sum of money…but we did and 
that alone was as good a reason as any to 
stop and celebrate! 
  
 
Every single donation to the Van Appeal 
was invaluable, because without it, we 
would not have reached our target and for 
that each of you who donated has our 
heartfelt thanks.   
 

If we had our way, we would have had 
every one of you here to celebrate with us, 
but boring as it always is to have to 
acknowledge your own limitations, we did 
and instead had a modest gathering with 
our major donors and supporters, our new 
Mayor Nick Ebbeck and our favourite 
Council officers  to “launch” our new van! 
 
There is a very special twist in this tale that 
must be told.  It came to a point in the 
appeal early this year where despite the 
donations from our Major Supporters  
Macquarie Bank Foundation , The 
Adolph Basser Charitable Trust, The 
Pierce Armstrong Foundation and each 
of you,  there still loomed ahead of us 
more than 70% of the funds that we 
needed as yet unmet.  But miracles do 
happen and ours came in the shape of the 
sibling of one of our very own clients who 
single-handedly saved us from our plight 
by donating the entire amount and more 
that remained between us and the van!  As 
modest and retiring as she is lovely, she 
has requested anonymity  and we 
reluctantly acquiesce, but we know who 
she is and she has our deepest gratitude! 
 
It was lovely to have a happy moment to 
share and an appropriate reminder that 
sometimes it is necessary as Barbara 
Hoffman says …to “ Stop worrying about 
the potholes in the road, and celebrate the 
journey! “ 
 
 
GERALDENE FOO 
Fundraising Coordinator 



 

 
 
 
 
 
 

 
 

It is my pleasure to introduce you to 
 

Nicole Joynson,  
Manager, Flexible Respite Service 

Sunshine Home 
 

Nicole started her career as a hairdresser 
and later became the Salon Manager of a 
hairdressing franchise in the Northern 
Beaches area of Sydney.  After 11 years in 
the hairdressing business, Nicole decided 
that it was time to have a career change, 
to an area where she would not only 
change people on the “outside” but more 
importantly from the “inside”. 
 
Nicole decided to work with people with 
disability joining a large disability service in 
the Northern Beaches where she worked 
as a House Manager for 5 years looking 
after 6 female residents who she 
emphasises taught her a lot about 
patience, humility and understanding.  
 
She then took on the role of an Area 
Manager for 5 years and was responsible 
for the supervision of up to 8 group homes 
at one time. She was instrumental in the 
set-up of a children’s home and was 
actively involved in the application for 
Accreditation for the Children’s Services.  
 
Nicole states that the knowledge she 
gained from working in the disability field 
assisted her to support her brother and his 
wife who have a son diagnosed with 
CHARGE Syndrome (an acronym to 
describe a cluster of features seen in 
children, the letters stand for: Coloboma of 
the eye, Heart defects, Atresia of the 
choanae, Retardation of growth and/or 
development, Genital and/or urinary 
abnormalities, and Ear abnormalities and 
deafness) some 5 years ago back in 

Austria. She has visited Austria on several 
occasions the most recent being her first 
white Christmas in 2005. Her nephew 
speaks lovingly of his Auntie “Nit”. 
 
Nicole loves summer, going to the beach, 
going for walks, BBQ’s and nights out with 
friends.  She tells me her life goal is to 
have a home by the beach and a dog. 
 
She is looking forward to her next 
challenge which is developing the new 
flexible respite service for the Home.  This 
respite service will provide support to older 
frail people and young people with 
disabilities and their Carers.  This service 
is for residents of the Hornsby Kuring gai 
local government areas.   
 

 
If you would like to find out more 

about the service,  
please call Nicole on 

Ph:  9496 8731  
OR mobile 0425 382 018 

 
 
 
REBECCA FLETCHER 
Chief Executive Officer 
 
 

 
 

Annual General Meeting 
 

Invitation 
  

Saturday, 25 November  
At 2.00pm  

6 West Street, Pymble  
  

   As well as being the  
Annual General Meeting,  
this is a social meeting to  

hear from the Home  
and to discuss SCN - past and 

future. 
 

All Welcome! 
 
 
 
  



You can never find a JP  
when you want one”  

 

 
Rebecca witnessing some documents with 

Garry showing off his recently received 
Appointment Certificate 

 
 
Sunshine Home is fortunate to have the 
services of three Justices of the Peace 
(JP).  
 
There have been recent changes to the 
Act that covers the functions of the JP. 
This revision comes over 100 years after 
the Act of 1900. 
 
The principal functions of a JP in New 
South Wales are: - 
 
·  Administering oath declarations or 

affidavits and taking statutory 
declarations and affirmations 
principally under the Oaths Act 1900; 

·  Witnessing Signatures; and 
·  Attesting and certifying documents.  

 
The history of the JP position is interesting 
and dates back to statutes in fourteenth 
century England. It was during the reign of 
Edward 111 from 1327 to 1377 that the 
position was officially created. Original 
powers were wide-ranging. One Historian 
noted that their work involved “regulating 
wages, prices, profits, employment, 
marriages, wearing apparel, 
apprenticeship and house building...they 
were put in charge of the regulations 
dealing with weights and measures, the 
maintenance of bridges, the upkeep of 
roads, the administration of the Poor Law 
and the control of prisons. 
 
Whew!!! And what did they do in their 
spare time?  Garry joked that Rebecca 
would be just a little more stretched to do 
all these things as well as run Sunshine 
Home! 
 

In New South Wales the Office of the JP 
was inherited from England. Governor 
Phillip settled the colony and was himself 
appointed one of the first JPs. 
 
JP appointments were originally for life 
however, following the review a criteria for 
5 year appointments was instituted. 
  
Rebecca, Garry and Bob were recently 
required to renew their request for 
reappointment as JPs and as they were 
successful, we can only conclude that they 
are “still of good character” and have been 
able to pass the police criminal records 
check! 
 
Bob says “One of the other criteria was 
that we had to establish an employment 
and/or community based need for the 
continuing appointment as a JP. With a 
constant requirement for execution of 
Department of Ageing, Disability, and 
Home Care, plus other Government 
Department and personal documentation it 
wasn’t difficult for us to establish the need” 
 
 
BOB STEWART 
Accounts LHSH 

 



 
Employment Solutions News 

 
In July of 2006 I took over from Sue Prince 
as Employment Solutions (ES) 
Coordinator.  
 
After having already enjoyed nearly two 
years of working with the Sunshine 
Home’s clients, I was keen to continue 
developing ways in which I could assist 
adults with an intellectual disability through 
my new role.  
 
Since then, as was previously the case, I 
have been working with an enthusiastic, 
motivated and cohesive team that are 
always ready to do what they can to 
support our clients in their work. It would 
be fair to say there is never a dull moment 
in ES, with two enclave sites and 20 
independent workers in jobs ranging from 
Administrative Assistants, Cleaners, Fast- 
food Workers, Stewarding Assistants, 
Linen Attendants and Room Attendants to 
Retail Assistants. 
 
Work within ES can be different every day 
of the week. In ES we have a responsibility 
to meet our clients’ needs, funding 
requirements and administration needs. As 
a member of the team, some of our 
responsibilities include on-the-job training, 
organising and delivering vocational 
training, marketing for new jobs and 
employment opportunities, transporting 
clients to their enclave, assisting Sunshine 
clients to travel independently to and from 
work, teaching them the skills they need to 
fulfil and maintain their work commitments, 
watching out for their rights and 
entitlements as well as maintaining 
working relationships with the different job 
sites, employers and co-workers, who can 
also benefit from advice and training to 
better work with our clients.  
 
Due to the nature of our work, it is more 
often than not a very fulfilling and 
rewarding career. We receive daily 
reminders of what a job can do for a 
person’s self esteem, social inclusion, 
satisfaction, independence and general 
well-being. All that is even before you 
consider the financial benefits a job brings! 
 

The workers at Sunshine Home like to get 
together for their Workers Rights 
Meetings, held on the last Thursday of 
each month . These are run by an 
independent Chairperson and provide the 
clients with a chance to talk about work 
and what is happening in their lives. This 
Chairperson, furthermore, is an extra 
person Sunshine workers can talk to about 
advice or to advocate on the clients behalf 
should a problem arise. The workers also 
have an elected committee to represent 
their concerns or interests should they not 
be able to attend. This is hopefully a model 
to further empower our workers and 
include them in democratic processes 
while educating them about their rights, 
responsibilities and entitlements.  
  
Sadly, Stacey Cullam will be leaving us  
to take up a position within the new 
Respite Service. We wish her all the best 
and know she will do a fantastic job!  We 
are however, looking forward to meeting 
our new ES recruit to join myself, Sally 
Clarke, Lyn Cale and Phil Reilly.    
 
CAROLINE WALDRON 
Employment Solutions Coordinator 
 
 

Employer and Client 
Relationships 

 
The most significant outcome, which we 
strive for as part of ES, is to foster 
supportive relationships between 
employers and our clients.  This serves to 
educate people about intellectual 
disabilities and encourage acceptance and 
support within the broader community. 
 
Many of the employers, such as Gunz, 
Holiday Inn Potts Point and Novotel 
Brighton Le-Sands , have demonstrated 
their support of our endeavors and we 
have nurtured very positive relationships 
with them.   
 
Some of our clients have been working at 
these job sites for many years, from six 
years upwards to eleven.  Many of our 
clients remain very loyal to these 
employers and have become valuable 
members of the team.  They really benefit 
from the positive relationships formed, 
responsibilities required of them and the 
feeling of achieving something at the end 
of the day. 
 
STACEY CULLAM 
Employment Solutions 



Integrated Services Project 
 

 
 
In November 2005, I was asked if I was 
interested in providing vocational support 
to a client under the DADHC ISP 
(Integrated Services Project).  
 
At first I was unsure why this client 
required specialist services, however after 
getting to know him and 12 more ISP 
clients I now understand these clients 
need integrated support due to their 
intellectual and psychiatric disabilities.  
These are people that have struggled 
through life without proper support 
structures.  In addition to their intellectual 
disability, they have also acquired 
significant mental illness because of their 
addictions and trauma they have 
experienced. One could say that these 
people are the one of the most 
marginalised groups within our society. 
 
The ISP project started out as two year 
project, however it is now going to 
continue for another two years because of 
it’s success in providing the right support 
structure to people with dual diagnosis.  
Without Sunshine Home’s involvement ISP 
clients would not have access to 
vocational development. This is because 
many services do not support people with 
both intellectual and psychiatric 
disabilities. I am not sure why this is the 
case, but it certainly provides scope for 
research into the complex nature of 
intellectual and psychiatric disabilities and 
why services are not equipped to deal with 
this. That said however, the vocational 
service I provide is not exactly rocket 
science. It is the standard one to one 
employment meetings and a weekly Job 
Club that is used for adult education. The 
essential ingredient to these services is 
that clients are treated with respect, dignity 
and are continually given the message that 
they can make a positive contribution to 
society. I am always amazed when they 
say that no one has ever spoken these 
words to them before. For me, this is not 
rocket science, but simply part of the same 
mission of Sunshine Home. 
Providing vocational services to people 
with intellectual disabilities that have also 

experienced drug addiction, 
homelessness, displacement, crime and 
abuse has strengthened my commitment 
to improving the lives of people with an 
intellectual disability. 
                                                                                                      
DAMIEN GARDINER 
Training Coordinator 
 

 
A wonderful story!  

I hope you like this wonderful story... 
 

An elderly Chinese woman had two large 
pots, each hung on the ends of a pole 

which she carried across her neck.   
One of the pots had a crack in it while the 

other pot was perfect and always delivered 
a full portion of water.    

At the end of the long walk from the 
stream to the house, the cracked pot 

arrived only half full. 
 

For a full two years this went on daily, with 
the woman bringing home only one and a 

half pots of water.  
Of course, the perfect pot was proud of 

its accomplishments.  But the poor 
cracked pot was ashamed of its own 

imperfection, and miserable that it could 
only do half of what it had been made to 

do.  
 

After 2 years of what it perceived to be 
bitter failure, it spoke to the woman one 

day by the stream.  
"I am ashamed of myself, because this 

crack in my side causes water to leak out 
all the way back to your house."  

The old woman smiled,  
"Did you notice that there are flowers on 

your side of the path,  
but not on the other pot's side?"  

"That's because I have always known 
about your flaw, so I planted flower seeds 
on your side of the path, and every day 
while we walk back, you water them."  

"For two years I have been able to pick 
these beautiful flowers to decorate the 

table. Without you being just the way you 
are, there would not be this beauty to 

grace the house." Each of us has our own 
unique flaw. But it's the cracks and flaws 

we each have that make our lives together 
so very interesting and rewarding.  

You've just got to take each person for 
what they are and look for the good in 

them.  
SO, to all of my crackpot friends, have a 

great day and remember to smell the 
flowers on your side of the path! 



 
Art work by Jean, Ross, Alison & Derek 

 
Sunshine Art Studio 

 
Over the last seven months I have had the 
privilege of working at the Sunshine Art 
Studio at St Ives. There has been a flurry 
of creativity and the clients have produced 
some impressive works of art. There have 
been many challenges, a few dramas and 
many successes. It is a regular place for 
clients to come to constructively express 
themselves, learn new skills and 
techniques. 
 
I have been an artist for most of my life, 
winning various national level competitions 
in Pakistan for my watercolour and oil 
paintings. I have worked in this field 
previously, something I have been hoping 
to do again for many years, encouraging 
work by developing close relationships 
with clients, working with them to discover 
what inspires and motivates them. I also 
have a Bachelor’s Degree in Science, a 
Diploma in Art Therapy from the Pakistan 
National Council of the Arts and another 
from the Ministry of Special Education. 
Currently, I am studying at Macquarie 
University in Developmental Psychology 
and I hope to work supporting people with 
autism. 
 
Each client takes inspiration from various 
sources. Some study from famous artists, 
through books, magazines and visits to 
galleries, while others take inspiration from 
personal experiences or favourite places. 
 
The Art Studio is thriving with skilful artists 
namely; Jean, Matthew, Alison, Michelle, 
Claire, Kathie, Derek, Lyn and Ross . We 
often all forget the time as we all get so 
carried away with our creativity. The Art 
Studio runs two sessions a day from 
9.00am to 12.30 then from 1.00pm to 
3.30pm every day, with three to four 
clients each session. Frequently we go on 
outings to beaches, gardens and parks, to 
practice outdoor painting talents.   

Jean has quite a skill for painting, creating 
surreal native landscapes. Many of her 
works include pictures of wild life.  
Mathew’s talents are best expressed by 
imaginative use of rollers, stencils and 
spray painting.  
 
Kathie and Derek both enjoy using 
watercolours and acrylics. Derek often 
copies art works from various magazines 
and the art galleries. Mathew, Jean and 
Derek often enjoy going to local or national 
art galleries. Lyn uses water colours to 
produce abstract landscape.  
 
Acrylics and watercolours are often used 
by Alison to express her interpretation of 
structures and countryside panoramas. 
 
Ross is very versatile, utilising many 
media including rollers, stencils and water 
colour and oil pastels. Claire and Michelle 
take a break from their work to express 
themselves one session a week. Hopefully 
soon, we will be opening the Art Studio to 
other clients. 
 
Clients have produced some impressive 
works of art that they can be really proud 
of. 

 
Ross 

 
Jean & Derek 



 
Lyn 

 
Gul Zehra 
Sunshine Art Studio …..just what we 
needed. 
 
 

Holiday to Floriade, Canberra  
for Clovelly House Clients 

 
On 19th September 2006 the clients from 
Clovelly House, Hornsby, Margie, 
Michelle, Lyn and Anne enjoyed a 
wonderful four day three night holiday to 
see Floriade in Canberra with support 
workers Jane and Elizabeth.   
 
Everyone had a fantastic time, visiting 
places such as the Canberra National 
Exhibition, Australian National Botanical 
Gardens and seeing the view of the city of 
Canberra from Black Mountain where the 
Telstra Tower stands.  Also taking in all 
the magnificent flowers of the Floriade and 
the picturesque Cockington Green 
Gardens.  And what holiday would be 
without a delicious BBQ on Lake 
Yarralumla?  
 
 
 
 
 
 
 
The shores of Lake Burley Griffin 
overlooking the Captain Cook Memorial 
Jet.  The memorial was constructed to 
commemorate Captain Cook’s arrival on 
the east coast of Australia in 1770. 
 

 
Everyone really enjoyed our visit to 
Cockington Green gardens, the miniature 
buildings are all set in beautiful gardens, 
and we spent a lot of time enjoying the 
small details and finding the hidden 
miniature figures. 
 
Along with the international display of 
magnificent miniature buildings and its 
beautifully landscaped gardens, the ladies 
enjoyed a relaxing Miniature Steam Train 
Ride throughout the manicured grounds 
taking in the sites. 

 
Captain Cook Memorial Jet 

 

 
Margie, Michelle, Lyn and Anne 
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October Long weekend away, 
Wollongong  

www.keiraviewaccommodation.com.au 
 

 

 
 
We had a great weekend in Wollongong.  
We all met on Day 1 at 12.30pm at Stuart 
Park on the harbour and enjoyed some 
lovely sandwiches organised by Jenny 
Phillips, followed by chocolate cake to 
celebrate Brad Smith's birthday.   
 
After lunch most of us sat around chatting 
and enjoying the lovely atmosphere.  We 
then proceeded to check in to our 
accommodation at 'Keiraview', which was 
a perfect location.   
 
A few of us (including Chris Murphy, 
Barry Daniel, Brad Smith and Robert 
McKenzie ) watched the nail-biting AFL 
Grand Final on TV in the afternoon.  Barry 
was well prepared, wrapped in his Sydney 
Swans flag.  Other guests relaxed in their 
rooms or took a walk (like Mandy  and 
others) along the harbour and enjoyed the 
scenery, while eating their ice creams.   
 
 
At 6.00pm we all walked over to the 
Collegians Club, and observed some very 
dashing people in their new attire 
purchased specifically for the occasion.  
We enjoyed a few pre-dinner drinks, 
followed by a lovely bistro meal and, of 
course, warmed up the dancing shoes.  At 
about 9.00pm a select percentage of 
“disco divas” proceeded to another level of 
the club, or nightclub, made a number of 
special requests to the DJ while waiting for 
the band to start.  Rumour has it that a 
couple of smooth operators, namely Chris 

and Brad, worked their charm on some of 
the local women on the dance floor, and 
the paparazzi went wild!  
  
Day 2 we had breakfast at our hotel, then 
proceeded to “Symbio Wildlife Gardens” 
where we saw all types of animals from 
koalas, meerkats, kangaroos, pigs, deers, 
emus, echidnas, and many other species 
and wildlife.  We even had the opportunity 
to touch snakes and baby freshwater 
crocodiles.  We all had lunch together 
and then held a Siblings meeting after 
lunch.   
  
Although my family were personally unable 
to stay on for the whole long weekend 
visit, we did all have a great time, as I 
am sure all other siblings and families did.   
 
Thanks Jenny for making this happen.  
Thanks also Brad Power for travelling all 
the way from Griffith to Sydney to collect 
Rod & Brad to pick them up and personally 
drive them on to Wollongong to ensure 
they could be there.  Without the 
commitment and generosity of families and 
friends like Jenny, Brad and many others, 
along with the attendance of our siblings 
and families, weekends like these are just 
not possible.   
  
We look forward to seeing you all at next 
Siblings get-together for the Christmas 
Party Cruise in November. 
  
  
PRISCILLA CHISWELL 
Brad Smith's sister  

 



  
 
 
 
 
 
 
 
 
 
 

September 
2006 
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� ello everybody!!!   
I hope that you all enjoyed your first 
month of spring as well as some 
warmer weather.  It is really lovely to 
see beautiful flowers in the gardens 
and on the trees as you drive along the 
streets. 
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Employment Solutions 
 
After much patience and enthusiasm to 
find work, Darrin Pryor has started his new 
job. He works 3 days a week and is not 
afraid to start work early.  Darrin is using 
his skills from past jobs and learning new 
skills.  He has already made new friends 
and is looking forward to saving some 
money.  Darrin is responsible for keeping 
clean the public areas of one floor at the 
Sydney Seventh Day Adventist Hospital.  
He is great at vacuuming and scrubbing 
bathrooms.  He hopes to work there for a 
long time.  Darrin is also glad that this job 
is closer to home.  Great work Darrin! 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
MowMentus 
 
Dean was baptised at Hillsong on Sunday 
night;  this has been his dream for some 
time and he is very happy that it has been 
realised.  Congratulations Dean! 
 
The MowMentus staff members are all 
working very hard. They are immensely 
enjoying the warmer weather which 
certainly makes the grass grow faster… 
and good for the 
business.  
 
 
 
 
 
 
 
MailPlus 
 
MailPlus has recently welcomed a new 
worker to the team. His name is Declan 
O’Connor.  Please make him feel 
welcome. 
 
MailPlus has also secured a new work 
contract with one of our neighbours, the 
Australian Geographic.  We hope that this 
develops into a long lasting relationship. 
 
 
 
 
 
 
 
Job Club 
 
Darrin commenced work at The Seventh 
Day Adventist Hospital after attending our 
recently developed in-house Job Club.  
Job Club is held on Wednesday 
afternoons at 1pm.  Please feel free to ask 
your trainer if you would like to join our job 
club. 
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The following people celebrated their 
birthdays in the month of September.  

���������	�
��  to all of you and 
we trust you had a lovely day! 
 

�  Bettina Anderson 
�  Anthony Briggs 
�  Ben Swinton 
�  Victoria Atkinson 
�  Daniel Kaine 
�  Duncan Currie 
�  Derek Coyle 
�  Dean Elliott 
�  Bradley Smith 
�  Leanne Christian 

 
 
 
 
 
 
 
 
 
 

Workers’ Rights  
 
Workers’ Rights Meetings are held on 
the last Thursday of every month.  The 
next meeting will be on Thursday 26th 
October.  Please be in the meeting 
room downstairs at Sunshine Home at 
3:30pm. 
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6 
Valued Status 
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1. Give you the chance to 
develop. 

2. Give you the chance to do 
things that are valued in your 
community. 

3. Encourage you in your 
community role. 

 
 

***************** 
 

 
 
 
 
 

Compiled by Stacey Cullam and edited by Sally 
Clark for Sunshine Employment News. 

 
 
 
 

 


